Annual Report 2019

Our vision
Leading quality general practice training for a healthier future.

Our mission
Driven by the health needs of the NT community, we will train GP registrars and support their learning environment
to deliver outstanding general practitioners.

Our goals
1. Be the regional training organisation of choice for GP registrars who want to become clinically effective and
culturally competent GPs capable of providing quality health care in urban, rural and remote locations.
2. Be the lead regional training organisation for Aboriginal and Torres Strait Islander health, recognised for
innovative and high quality clinical and cultural experiences and learning outcomes, and with the explicit aim of
closing the gap on Indigenous disadvantage.
3. Be recognised as a productive and successful workplace that attracts staff who are committed to NTGPE’s vision,
mission and values.
4. Be recognised as a responsible corporate leader through its commitment to community engagement,
reconciliation, collaboration and continuous quality improvement.

Our values
1. Respect - work better together
2. Fairness - fair go for all
3. Wellness - show we care
4. Innovation & continuous improvement - idea generators
5. Making a difference - work with purpose
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Chairperson’s Report

Our GP supervisors and training practices remain
central in this. The initiatives in remote training include
a new Advanced training in Remote Aboriginal Health,
an initiative built on local community engagement and
responding to community feedback and need. Thank
you to all involved – from the National organisations to
the local community.
I thank our staff lead well by Stephen in this uncertainty.
It is very challenging with the future changes unclear.
However, I have confidence that a regional governance
of training is very important in connecting the need for
well-trained local workforce and the delivery of training.
Our context is unique and our community deserves a
high quality locally trained and supported workforce.
We are working closely with the Colleges to articulate a
plan for the NT and build on the backbone of NTGPE’s
history.

The transition of management of General Practice
training from the Commonwealth Department of Health
to the Colleges, Royal Australian College of General
Practitioners (RACGP) and Australian College of Rural
and Remote Medicine (ACRRM), has been the focus for
our organisation in the last year. The key strategic focus
is ensuring stakeholder awareness and engagement for
informed advocacy for the management of this process
in the Northern Territory (NT).
Our CEO Stephen Pincus has been active nationally
to ensure that the unique needs and issues in the NT
are understood and central in the path to transition.
His role as Chair of the Regional Training Organisation
(RTO) Network has been central to raising RTO concerns
about the transition arrangements. Most difficulty in
this has been the lack of clarity about the Colleges’
plans and the uncertainty about the role of the RTOs in
delivery of training. The RTOs continue to relate to the
Commonwealth Department of Health in delivery of the
current arrangements and this highlights their role in
advocacy for the regional products of training.
Our GP registrars and GP supervisors continue to be
the principle focus for the organisation in the delivery
of training. We continue to walk between the learner
centred program and the need to support workforce
delivery in the NT. This continues to be a challenging
pathway in our jurisdiction and we often are the litmus
test for the national scene. The drop in numbers
of doctors choosing to do General Practice training
nationally is very worrying. In response to this locally
we have developed a new communication strategy with
work continuing into 2020. Now more than ever we
need to focus on the strengths, collaborate broadly and
support our program to attract doctors.

We said farewell to Prof John Wakerman Flinders
University Director, in 2019. Thank you very much John
for the pragmatic guidance and support you have given
us. Welcome to Professor Jonathan Craig, the new
Flinders University Director. We look forward to your
contribution to our Board.

Dr Emma Kennedy, Chair
20/04/2020

CEO’s Report

The Australian General Practice Training (AGPT) program
had some significant challenges in 2019 with declining
interest from junior doctors and interns to enter the
program and with slow progress on the transition of
training to the Royal Australian College of General
Practitioners (RACGP) and Australian College of Rural
and Remote Medicine (ACRRM) “the Colleges”. This has
impacted disproportionally on the Northern Territory
(NT) where only 31 GP registrars entered the program
compared with an allocation of 56 places. In spite of
this, NTGPE has continued to work collaboratively with
our training posts and GP supervisors to support GP
registrars to become clinically effective and culturally
competent general practitioners who are capable of
providing quality health care in urban, rural and remote
locations.
There were 127 GP registrars in the NTGPE program in
2019 – 31 preparing for dual RACGP/ACRRM fellowship,
25 in the ACRRM program and 71 in the RACGP
program. NTGPE has seen an increasing number of
ACRRM registrars with 10 commencing in 2019 including
three preparing for dual fellowship. This was the first
year that GP registrars were able to nominate to train
as “rural generalists” and 13 GP registrars commencing
in 2019 selected this option. NTGPE has been successful
in building up capacity for education and training
and there are 190 accredited training posts and 238
accredited GP supervisors in the NT. 35 GP registrars
completed their training and fellowed in 2019 and we
expect a number of these will continue working in the
NT as GPs.

In preparation for the transition of training, the
Commonwealth Government commissioned KPMG to
undertake a review of governance arrangements in
regional training organisations (RTOs). The consultants
visited NTGPE 7-9 May and interviewed current and
former Board directors, committee members and senior
staff and reviewed Board papers and NTGPE policies
and procedures. The report found:
• The governance practices at NTGPE are sound for its
size and complexity;
• NTGPE Directors have a diverse range of expertise,
are aware of their responsibilities as Directors and act
in the interests of the company;
• The Board is supported by a suite of policies and
procedures that are updated as needed; and
• The Board has effective conflict management
processes which are navigated on an ongoing basis.
The Board reviewed the report and recommendations
from the review at its October meeting and endorsed
the proposed responses and implementation. The
consultants identified an issue with the composition
of the Board and this was resolved with a Special
General Meeting on 3 July where a new constitution was
adopted. I would like to thank the Members and Board
Directors for their patience during this period and their
support and willingness to address the issue quickly.
The Commonwealth Government made some progress
with preparation for transition of training to the
Colleges, scheduled to occur from the end of 2021. In
addition to the review of governance arrangements,
the Commonwealth commissioned studies into GP
supervision (covering GP training as well as medical
students and interns/junior doctors) and a costing study
for GP training which included case studies and a broad
analysis of RTO costs. There have been some delays in
preparation for transition as the Commonwealth had
planned to novate RTO contracts to the Colleges in
2020 but decided in October 2019 to proceed directly to
transition.
In June 2019 I was elected as Chair of the RTO Network,
the committee of RTO Chief Executives that meets
regularly to discuss the AGPT program and meet
with the Colleges, Commonwealth Department of
Health and other GP training representative groups. I
agreed to take on this role to support a collaborative
approach by the RTOs in discussions with the
Colleges and Department, as well as with the General
Practice Supervisor Association (GPSA), General
Practice Registrar Association (GPRA), Rural Doctors
Association of Australia (RDAA), the Australian Medical
Association (AMA) and other groups. I have also used
the opportunity to introduce NT issues and examples in
national meetings with officials and Ministerial advisers.

NTGPE engaged a communications expert to support
the Board’s efforts in advocating for the NT in
preparation for the transition of training. NTGPE and
the Board have identified particular vulnerabilities for
the NT if the Colleges were to take different approaches
to the delivery of the AGPT program in the NT. The
communications strategy has developed specific
messages for the Colleges and policy makers to help
explain preferred outcomes for the NT. It is the strong
view of the NTGPE board and our main stakeholders
that a single provider will be essential to the Northern
Territory to ensure coordination of education and
training, effective workforce distribution and the best
health outcomes for the community.

NTGPE experienced a higher than usual turnover of
staff in 2019 again, following a few years of relative
stability. I would like to acknowledge all of the staff
who have continued to work diligently to support
the training and education of GP registrars and been
adaptable and flexible during these changes and to the
new staff who have been able to quickly integrate into
their roles at NTGPE. Dr Hubert van Doorn, the Lead
Medical Educator, Supervisor and Practice Accreditation
resigned at the end of 2019. Dr van Doorn has made a
significant contribution to the Northern Territory over
the last four years in many ways including professional
development for supervisors and professional support
for GP registrars, GP supervisors and training posts.

Coordinated provision of training in the NT will be
particularly important to encourage and support
GP registrars to take up training positions in remote
communities with Aboriginal Community Controlled
Health Organisations. GP registrars working in remote
communities help meet the significant need for primary
healthcare workforce in many of these communities.
In addition, these training placements provide an
excellent opportunity for GP registrars to learn to work
competently and confidently in a team environment.
NTGPE continues to focus on culturally appropriate
training and education through the work of our cultural
educators, Aboriginal medical educators, the NTGPE
and Aboriginal Medical Services Alliance Northern
Territory (AMSANT) project liaison officer and through
our program and medical education staff. In addition,
NTGPE has agreed to continue to support the cultural
educators and cultural mentors network which brings
together the cultural educators and mentors from
across the RTOs for professional development and
information sharing.

In 2019 we also had another two staff members who
reached their ten-year milestones working with NTGPE:
Richie Fejo, our Senior Cultural Educator and Belle
Allison the Executive Assistant in the CEO office. I would
like to acknowledge Richie for his great knowledge of
local Aboriginal culture and history and willingness to
share his knowledge with staff and registrars. I would
also like to acknowledge Belle for her organisational
skills and support to me and to the Board.

The Flinders University nominee on the NTGPE board,
Professor John Wakerman, resigned from the board
on 31 March 2019. Prof. Wakerman has been a great
advocate and collaborator with NTGPE in his role with
the Flinders NT Medical Program and I would like to
thank John for his support to me and to NTGPE, as
well as for his contribution to the board. The new
nominee from Flinders University, Prof. Jonathan Craig
commenced on the board 9 April 2019. I would like to
thank all members of the board for their commitment
and contribution to NTGPE and for their support to
our staff. In particular, I would like to thank Dr Emma
Kennedy for her support to me during 2019 and her
encouragement for me to take on the RTON Chair role.

Stephen Pincus, CEO
20/04/2020

I would like to thank the NTGPE executive - Executive
Manager Education and Support, Christine
Heatherington-Tait, Director of Education, Dr Lina Zbaidi
and Director of Training, Dr Bronwyn Carson for their
support and advice to me and for helping lead the
organisation.

Northern Territory
General Practice Education Limited
31 December 2019
Annual Financial Statements
ABN: 28 099 735 672
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Directors’ Report
The Directors present their report together with the financial statements of Northern Territory General Practice
Education Limited (“the Company”) for the year ended 31 December 2019 and the Auditor’s report thereon.
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1. Directors
Role of the Board
The Board is responsible for the overall corporate governance of the Company including formulating its strategic
direction, approving and monitoring capital expenditure, setting remuneration, appointing, removing and
creating succession policies for Directors and Senior Executives, establishing and monitoring the achievement
of management’s goals and ensuring the integrity of risk management, internal control, legal compliance and
management information systems.
It is also responsible for approving and monitoring financial and other reporting requirements.
The Board has delegated responsibility for operation and administration of the Company to the Chief Executive
Officer and Executive Management. Responsibilities are delineated by formal authority delegations.
Board processes
To assist in the execution of its responsibilities, the Board has established a Finance and Audit Committee. This
committee has written mandates and operating procedures, which are reviewed on a regular basis. The Board
has also established a framework for the management of the Company including a system of internal control, a
business risk management process and the establishment of appropriate ethical standards.
The full Board currently holds four scheduled meetings each year, plus strategy meetings and any extraordinary
meetings at such other times as may be necessary to address any specific significant matters that may arise.
Independent professional advice and access to Company information
Each Director has the right of access to all relevant Company information and to the Company’s Executives and,
subject to prior consultation with the Chairperson, may seek independent professional advice from a suitably
qualified Advisor at the Company’s expense. The Director must consult with an Advisor suitably qualified in the
relevant field and obtain the Chairperson’s approval of the fee payable for the advice before proceeding with the
consultation. A copy of the advice received by the Director is made available to all other members of the Board.
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1. Directors (Continue)
The Directors of the Company at any time during or since the end of the financial period are:
Name and qualifications

Experience, special responsibilities and other directorships

Dr Emma Kennedy
(Chairperson) BMBS, MFM,
FRACGP, Dip RACOG GAICD

Dr Emma Kennedy is a Senior Lecturer in General Practice at the Northern Territory Medical
Program, Flinders University. Emma has also lectured for the Northern Territory Clinical
School, Flinders University and Sydney University. Emma has held Medical Educator positions
with the Royal Australian College of General Practitioners and Northern Territory General
Practice Education Limited.

Director,
Appointed: 08-08-2006

Professor Dominic Upton
BSc (Hons), MSc, PhD, C
Psychol, CSci, MAPS, FBPsS,
PFHEA
Director,
Appointed: 05-02-2019

Professor Dominic Upton is the Dean of the College of Health and Human Sciences at Charles
Darwin University. Prior to moving to the NT, Dominic was the Acting Executive Dean of the
Faculty of Health at the University of Canberra having served as Associate Dean (Education)
and Deputy Dean for a number of years. A Health Psychologist by background, Professor
Upton has had an extensive career in clinical practice, teaching and research. Prior to moving
to the University of Canberra, he was Director of Research in the Institute of Health at the
University of Worcester in the UK and Head of Psychology at both Worcester and Cardiff
Metropolitan University.
Professor Upton has led a number of significant research projects funded by national and
international bodies and held a number of significant national positions for psychology and
learning and teaching. A strong and passionate advocate for innovative and inspiring teaching
excellence, he was elected Fellow of the British Psychological Society in 2005, awarded a
National Teaching Fellowship in 2007 and was elected as Principal Fellow of the Higher
Education Academy in 2018. He has authored 19 books and over 200 academic articles in
academic journals and book chapters. His research interests span a number of significant
areas in health psychology: from the impact of psychological factors in pain, long-term
conditions and wound healing, to the promotion of physical health in both adults and children,
to the promotion of evidence-based practice in clinicians. His current research focus is on the
psychosocial factors in wound care and wound healing.

Ms Dorothy Morrison
BA, DipContEd, MEd
GAICD
Director,
Appointed: 21-05-2013
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Dorothy Morrison was the Deputy Chief Executive Officer of the Batchelor Institute of
Indigenous Tertiary Education from 2015 - 2017. Her responsibilities included oversight
of the operations of higher education and research, vocational education and training,
alliance management with other agencies, projects and services as well as the performance,
monitoring and reporting functions of the Institute.
Ms Morrison was the Chief Executive Officer for the Heart Foundation Northern Territory
from 2008 – 2015 and has held other senior executive roles involving oversight of Indigenous
education across the NT. She has significant experience across the health and education
sectors in policy analysis and development; strategic, operational and business planning; and
professional practice. Ms Morrison’s work in the health and education sectors included the
development of policies and plans in health promotion, public health, Indigenous health and
Indigenous education.

1. Directors (Continue)
Name and qualifications

Experience, special responsibilities and other directorships

Ms Erin Lew-Fatt

Erin is an Aboriginal woman from Darwin and has been working in the Aboriginal health sector
for over 19 years. Erin is the Program Manager at AMSANT, managing workforce policy, chronic
disease workforce support, leadership and Digital Health for AMSANT and its members. Before
taking on the Program Manager role, Erin worked in the Workforce Policy officer position at
AMSANT working nationally and regionally on workforce policy and projects and supporting
AMSANT members on relevant workforce issues

Director,
Appointed: 28-04-2015

Other previous roles prior to AMSANT included working at Danila Dilba Health Service and the
Cooperative Research Centre for Aboriginal Health, mainly in executive support, education
& training and governance roles. Erin holds tertiary qualifications in Business & Project
Management and is currently studying a Bachelor of Health Science through Charles Darwin
University.

Professor Jonathan Craig
MBChB, DCH, MMed
(Clin Epi), FRACP, PhD
Director,
Appointed: 09-04-2019

Professor Craig is Vice-President and Executive Dean of the College of Medicine and
Public Health at Flinders University. He is a practising paediatric nephrologist and clinical
epidemiologist, and especially committed to improving the health of people with chronic
kidney disease, the health of children, and the health and well-being of Indigenous people. He
has had continuous NHMRC Program Grant funding for 20+ years, and currently is CIA on a
Program Grant (BEAT-CKD), Project Grant, and CRE.
His awards include International Distinguished Medal of the National (US) Kidney Foundation
(2010), TJ Neale Award for Outstanding Contribution to Nephrological Science, and Honorary
Membership of the Italian Society of Nephrology (2004). He is the Coordinating Editor of the
Cochrane Kidney and Transplant Group.
He is a past Chair of the Steering Group of Cochrane, is a past member of the Expert Advisory
Group for the Structural Review of NHMRC’s Grant Program, and non-executive board member
of Kidney Health Australia. He is a member of the NHMRC Advisory Group on the Synthesis
and Translation of Research Evidence, a member of the Pharmaceutical Benefits Advisory
Committee, a member of the Medicare Services Advisory Committee, a member of the Life
Savings Drug Program, a member of the International Advisory Panel for Singapore’s Agency
for Care Effectiveness, and past member of the WHO expert review panel for global strategy
and plan of action on public health, innovation and intellectual property.

Dr Anthony Wright
MB BS, Dip RACOG, FAFPHM,
GAICD
Director,
Appointed: 25-05-2010

Dr Jo Wright commenced in Remote Health with the Department of Health in 1990, and has
extensive experience in primary health care service delivery, management, departmental and
system reform, evaluation and teaching. He has been a contributing editor to several editions
of the CARPA Standard Treatment Manual. He is currently working in the remote primary
health care telephone consultation roster for Central Australia and Top End Health Services.
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1. Directors (Continue)
Name and qualifications

Experience, special responsibilities and other directorships

Ms Nicola Herriot
CAHRI, GAICD

Nicki was appointed to the position of CEO of Northern Territory PHN in October 2014. Nicki
Herriot is a dynamic professional with a focus on leading teams to build an inclusive and high
performing organisation. She brings to this role her expertise in leading organisational change,
building capacity and strategic thinking. With a demonstrated talent in grasping core corporate
strategic issues, Nicki is able to successfully develop effective, sustainable organisational
solutions. She has previous held positions as Director Workforce Engagement for Queensland
Transport and Main Roads.

Director,
Appointed: 25-08-2016

Dr Priyantha Wijesurendra
Director,
Appointed: 25-08-2016

Prof John Wakerman
MB BS, MTH, FAFPHM.
FACRRM, DSc (h.c.)
Director,
Appointed: 20-09-2017
Resigned: 31-03-2019

Dr Wijesurendra has been working as a rural generalist at Tennant Creek Hospital since 2014.
He served as Acting Director of Medical Services from mid-2015 until early 2018. He has a
strong interest in critical care medicine and is passionate about medical education.
He has been the practice principal at Central Clinic Alice Springs since 2017, and is the Medical
Director for Dr In The House. In his ‘spare’ time, he works for the Virtual Rural Generalist
Service (VRGS) in the Western NSW Local Health District.

Professor John Wakerman holds the position of Associate Dean, Flinders Northern Territory.
John is a Public Health Medicine specialist and GP with a background working in remote
primary health care services as a clinician and senior manager. Prior to commencing as
Associate Dean, he was the Inaugural Director of the Centre for Remote Health in Alice Springs.
Professor Wakerman has academic interests in remote and rural health services research, with
a focus on research translation, and remote health workforce education and training.

Please refer to Note 17 for further information relating to compensation for key management.
All of the above-named directors have been independently appointed and non-executive directors.
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2. Company secretary
Stephen Pincus was appointed as Company Secretary from 30-05-2016.
3. Directors’ meetings
There was a total of five board meetings held throughout the 2019 calendar year.
The attendance record of each of the Directors of the Company is noted in the table
below:
Meetings attended for 2019
Title

Director

Appointed

Resigned

A

B

Dr

Anthony Wright

25-05-2010

Current

4

5

Ms

Dorothy Morrison

21-05-2013

Current

5

5

Dr

Emma Kennedy

08-08-2006

Current

5

5

Ms

Erin Lew Fatt

28-04-2015

Current

3

5

Prof

John Wakerman

20-09-2017

31-03-2019

1

1

Mrs

Nicola Herriot

25-08-2016

Current

5

5

Dr

PD Wijesurendra

25-08-2016

Current

4

5

Prof

Dominic Upton

05-02-2019

Current

4

4

Prof

Jonathan Craig

09-04-2019

Current

0

3

A – Number of meetings attended
B – Number of meetings held during the time the Director held office in 2019
4. Directors’ remuneration
Directors’ fees paid during the year amounted to $96,452 (2018: $87,813).
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5. Principal activity
The principal activity of the Company during the year was that of providing vocational education for general
practice in the Northern Territory. There is no change to the principal activity since the last financial year.
Objectives
The objectives of the Company are:
(a) To provide and facilitate the education of health care professionals and support the delivery of health services in
Northern and Central Australia and other jurisdictions with similar needs.
(b) Without limiting the generality of the foregoing, the objects of the Company include but are not limited to the
following:
i. To provide education and continuing professional development to doctors, students and other health
professionals;
ii. To provide cultural education and training in cross-cultural practice to health professionals;
iii. To conduct or promote training courses or programs to education professionals in relation to healthcare
delivery;
iv. To collaborate with appropriate agencies in acquiring, purchasing, building, leasing or otherwise suitable
facilities to maximise:
a. the ability of health services to cater adequately for educational and training activities and maximise
learning opportunities;
b. the availability of educational facilities for training activities;
c. the availability of housing and other supportive facilities for registrars, doctors, other health professionals
and students wherever training is or can be provided; and
d. To engage in or promote research in education and health care.
(c) The Company adopts the following strategies to achieve their objectives:
i. Provide infrastructure (including housing), personnel to deliver education and training throughout the region;
ii. Maintain contracts with funding bodies to deliver the programs; and
iii. Maintain and develop key stakeholder relationships.
(d) The Principal activity of provision of vocational education assists in achieving the short- and long-term goals of
improving quality general practice and practitioners providing health services in the NT.
(e) The Company measures its performance by monitoring:
i. the number of general practice registrars continuing practice in the region post qualification;
ii. the number of general practice registrars succeeding in professional examinations;
iii. the number of general practice registrars recruited; and
iv. the evaluation process as required in the contracts.
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6. Operating and financial review
The operating profit for the year amounted to $ 1,418,298 (2018: $985,215).
7. Events subsequent to reporting date
There has not arisen in the interval between the end of the financial period and the date of this report any item,
transaction or event of a material and unusual nature likely, in the opinion of the Directors of the Company, to
affect significantly the operations of the Company, the results of those operations, or the state of affairs of the
Company, in current and future financial years.
8. Likely developments
Likely developments in the operations of the Company and the expected results of those operations in future
financial years has not been included in this report because disclosure of the information would be likely to result
in unreasonable prejudice to the Company.
9. Proceedings on behalf of the Company
No person has applied for leave of Court to bring proceedings on behalf of the Company or intervene in any
proceedings to which the Company is a party for the purpose of taking responsibility on behalf of the Company for
all or any of those proceedings.
10. Winding up
In the event of winding up, the constitution requires each member of the Company to contribute a maximum of
two dollars towards the outstanding obligations of the Company.
11. Indemnification of officers and auditors
Since the end of the previous financial period, the Company has not indemnified or made a relevant agreement for
indemnifying against a liability any person who is or has been an Officer or Auditor of the Company.
12. Auditor’s independence declaration
The Auditor’s independence declaration is set out on page 11 and forms part of the Directors’ report for the year
ended 31 December 2019.
This report is made with a resolution of the Directors:

Dr Emma Kennedy
Chairperson
Dated at Darwin this 20 day of March 2020.
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Statement of Profit or Loss and Other Comprehensive Income
For the year ended 31 December 2019
Note

Revenue

4

2019
$

2018
$

16,516,806

17,431,020

(200,318)

(143,374)

(63,116)

(77,523)

(106,686)

(95,742)

(32,091)

(26,470)

Expenses
Advertising
Utilities
Board expenses
Compliance costs
Consumables

5

(207,059)

(265,184)

Consultants and contractors

5

(464,554)

(436,894)

Depreciation

5

(357,464)

(276,611)

Employment expenses

5

(4,752,253)

(5,090,530)

Fringe benefits tax

(11,764)

(21,344)

Insurance

(74,882)

(67,708)

-

(8,062)

5

(6,987,471)

(8,181,624)

(70,494)

(74,251)

5

(657,095)

(720,357)

(3,449)

(206,687)

(92,785)

(72,618)

Loss on sale of property, plant and equipment
Practice payments
Telecommunications
Travel and accommodation
Office rental
Venue hire

(93,015)

(147,639)

IHT Strategic Plan

(215,435)

(123,287)

Educational resources

(239,135)

(171,423)

External Courses & Study

(333,289)

(122,302)

Orientation and training

(77,764)

(109,744)

Catering Expenses

(98,439)

(99,257)

1,378,248

892,389

76,315

97,649

(36,265)

(4,823)

40,050

92,826

1,418,298

985,215

-

-

1,418,298

985,215

Net Surplus on Revaluation of Assets

370,195

-

Other Comprehensive income for the year net of tax

370,195

-

1,788,493

985,215

Rental accommodation, doctors and students

Results from operating activities
Finance income
Finance expenses
Net finance income
Surplus before income tax
Income tax expense
Surplus after income tax

Total comprehensive income for the year

The notes on pages 16 to 35 are integral to these financial statements.
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Tel: +61 8 8981 7066
Fax: +61 8 8981 7493
www.bdo.com.au

72 Cavenagh St
Darwin NT 0800
GPO Box 4640 Darwin NT 0801
Australia

AUDITOR'S INDEPENDENCE DECLARATION
UNDER SECTION 60-40 OFTHE AUSTRALIAN CHARITIES AND NOT-FOR-PROFITS
COMMISSION ACT 2012
TO THE MEMBERS OF NORTHERN TERRITORY GENERAL PRACTICE EDUCATION LTD

I declare that, to the best of my knowledge and belief, during the year ended 31 December
2019 there have been:
No contraventions of the auditor independence requirements of the Australian Charities
and Not-for-Profits Commission Act 2012 in relation to the audit; and
2. No contraventions of any applicable code of professional conduct in relation to the audit.
1.

This declaration is in respect of Northern Territory General Practice Education Ltd during the
period.

Clive Garland

Audit Partner

BDO Audit (NT)
Darwin, 23rd March 2020

BDO Audit (NT) ABN 45 826 259 206 is a member of a national association of independent entities which are all members of BDO (Australia) Ltd ABN 77 050 110 275, an Australian company limited
by guarantee. BDO Audit (NT) and BDO (Australia) Ltd are members of BDO International Ltd, a UK company limited by guarantee, and form part of the international BDO network of independent
member firms. Liability limited by a scheme approved under Professional Standards Legislation, other than for the acts or omissions of financial services licensees.
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Statement of Financial Position
As at 31 December 2019
Note

2019
$

2018
$

13,732,665

10,418,818

-

2,156,700

ASSETS
Current Assets
Cash and cash equivalents

15a

Short term investment- Westpac
Trade and other receivables

6

30,091

63,353

Prepayments

7

58,278

47,126

13,821,034

12,685,997

8

819,215

539,310

Lease assets (ROU Assets)

8

426,554

-

Intangibles

8

-

29,055

1,245,769

568,365

15,066,803

13,254,362

348,601

577,275

Total current assets
Non Current Assets
Property, plant and equipment

Total non-current assets
Total Assets
LIABILITIES
Current Liabilities
Trade and other payables

9

Contract Liability

10

2,919,402

2,865,267

Provisions

11

1,718,746

2,013,015

Lease liabilities

12

232,924

-

5,219,673

5,455,557

11

205,032

160,058

Provision for Redundancy

11

522,760

513,553

Lease liabilities

12

205,650

-

933,442

673,611

Total Liabilities

6,153,115

6,129,168

Net Assets

8,913,688

7,125,194

Total current liabilities
Non Current Liabilities
Provision for Long service leave

Total non-current liabilities

EQUITY
Retained earnings

13

8,543493

7,125,194

Revaluation Reserve

14

370,195

-

8,913,688

7,125,194

Total equity

The notes on pages 16 to 35 are integral to these financial statements
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Statement of Changes in Equity
For the year ended 31 December 2019

Note

Revaluating
Reserve
$

Retained
earnings
$

Total
equity
$

Balance at 1 January 2018

-

6,139,979

6,139,979

Surplus for the year

-

985,215

985,215

Other comprehensive income for the
year, net of tax

-

-

-

Balance at 31 December 2018

-

7,125,194

7,125,194

-

7,125,194
-

7,125,194
-

-

1,418,299

1,418,299

Other comprehensive income for the
year net of tax

370,195

-

370.195

Balance at 31 December 2019

370,195

8,543,493

8,913,688

Balance at 1 January 2019
Adjustment on initial application of
AASB 16

Note 2

Surplus for the year

The notes on pages 16 to 35 are integral to these financial statements.
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Statement of Cash Flows
For the year ended 31 December 2019
Note

2019

2018

$

$

16,586,769

15,820,867

Cash flows from operating activities
Cash receipts from customers

93,749

97,896

(36,265)

(4,823)

(10,623,587)

(10,598,456)

(4,637,419)

(4,521,280)

14(c)

1,383,247

794,204

Payments for the acquisition of assets

8

(6,121)

(4,665)

Proceeds from disposal of assets

8

-

44,800

-

(56,700)

Interest received
Interest paid
Payments to suppliers
Payments to employees
Net cash provided by operating activities
Cash flows from investing activities

Payment for short term investment
Transfer from short term investment

2,156,700

Net cash used/ (Used) in investing activities

2,150,579

(16,565)

Repayment of leases

(219,979)

-

Net cash used in investing activities

(219,979)

-

Net increase in cash held

3,313,847

777,639

10,418,818

9,641,179

13,732,665

10,418,818

Cash flows from Financing activities

Cash and cash equivalents at beginning of year
Cash and cash equivalents at end of year

14(a)

The notes on pages 16 to 35 are integral to these financial statements.
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Notes to the Financial Statements
For the year ended 31 December 2019
1. Reporting Entity
Northern Territory General Practice Education Limited is a Company limited by guarantee and is incorporated and
domiciled in Northern Territory, Australia. In the event of winding up, the Constitution requires each member of
the Company to contribute a maximum of $2 towards the outstanding obligations of the Company. The Company
is primarily involved in the provision of vocational education for general practice in the Northern Territory. As at
31 December 2019, the following were members of Northern Territory General Practice Education Limited: Royal
Australian College of General Practitioners, Australian College of Rural and Remote Medicine, NT.PHN, Charles
Darwin University, Aboriginal Medical Services Alliance Northern Territory Aboriginal Corporation and The Flinders
University of South Australia.
The following are a summary of the significant accounting policies adopted by the Company in the preparation of
the financial report, which was authorised for issue by the Directors on 20th of March 2020.
2. Significant accounting policies
The principal accounting policies adopted in the preparation of the financial statements are set out below. These
policies have been consistently applied to all the years presented, unless otherwise stated.
(a) New, revised or amending Accounting Standards and Interpretations adopted
The Company has adopted all of the new, revised or amending Accounting Standards and Interpretations issued by
the Australian Accounting Standards Board (‘AASB’) that are mandatory for the current reporting period.
The following Accounting Standards and Interpretations are most relevant to the Company:
AASB 15 Revenue from Contracts with Customers
AASB 15 establishes a comprehensive framework for determining whether, how much and when revenue is
recognised. It replaced AASB 118 Revenue, AASB 111 Construction Contracts and related interpretations. Under
AASB 15, revenue is recognised when a customer obtains control of the good or services. Determining the timing of
the transfer of control – at a point in time – requires judgement.
The Company has adopted AASB 15 using the cumulative effect method (without practical expedients), with
the effect of initially applying this standard recognised at the date of initial application on the 1st January 2019.
Accordingly, the information presented for 2018 has not been restated. it is presented, as previously reported
under AASB 118, AASB 111 and related interpretations. Additionally, the disclosure requirements in AASB 15 have
not generally been applied to comparative information.
There is no significant impact of initially applying AASB 15 on company’s revenue from contracts with customers.
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2. Significant accounting policies (continued)
(a) New, revised or amending Accounting Standards and Interpretations adopted (continued)
AASB 16 Leases
AASB 16 replaces existing leases guidance, including AASB 117 Leases and AASB Interpretation (Al) 4 Determining
whether an Arrangement contains a Lease, Al 115 Operating Leases - Incentives and Al 127 Evaluating the
Substance of Transactions Involving the Legal Form of a Lease.
The Company has adopted AASB 16 using the modified retrospective approach, with the effects of initially applying
this standard recognised at the date of initial application on the 1st January 2019. Accordingly, the information
presented for 2018 has not been restated. it is presented, as previously reported under AASB 11, Interpretation
(Al) 4, Al 115 and Al 127. Additionally, the disclosure requirements in AASB 16 have not generally been applied to
comparative information.
The effect of adoption AASB16 as at 01 January 2019 was as follows:
On transition to AASB 16, the company recognized additional right-of-use assets, and additional lease liabilities,
recognizing the difference in retained earnings. The impact on transition is summarized below.
Right-of-use assets -property, plant and equipment

$658,524

Lease Liabilities

$658,524

Retained Earning

Nil

When measuring lease liabilities for leases that were classified as operating leases, the company discounted lease
payments using its incremental borrowing rate on 1 January 2019 and the remaining period of the lease.
NTGPE have various asset leases and therefore different incremental borrowing rates have been applied to each
portfolio of assets as follows:
Asset type

Incremental borrowing rate (per annum)

Commercial property

5.54%

Residential property

7.69%

Motor Vehicles

6.99%

Office Equipment

5.54%

The lease term is assessed from 1 January 2019. Where there is an option to extend of lease, NTGPE has confirmed
these options will not be exercised until 31st of December 2021.
Operating lease commitments at 31 December 2018 as disclosed under AASB 117 in the company’s financial
statement as $338,871
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2. Significant accounting policies (continued)
(b) New, revised or amending Accounting Standards and Interpretations adopted (continued)
AASB 1058 Income of Not-for-profit entities
AASB 1058 replaces AASB 1004 Contributions previously applicable to Not-for-profit entities. Together with AASB
15, they contain a comprehensive and robust framework for the recognition, measurement and disclosure of
income including revenue from contracts with customers. The requirements of AASB 1058 more closely reflect
the economic reality of a not-for-profit entity transactions that are not contracts with customers (as defined in
AASB 15). The timing of income recognition depends on whether such a transaction gives rise to a liability or other
performance obligation, or contribution by owner related to an asset (such as cash or another asset) received by an
entity.
The Company has adopted AASB 1058 retrospectively with the cumulative effect of initially applying this standard
recognised at the date of 1 January 2019, therefore comparative information has not been restated.
There is no significant impact of initially applying AASB 1058 on company’s revenue from grants.
(c) Basis of preparation
These general purpose financial statements cover Northern Territory General Practice Education Ltd as an
individual entity and have been prepared in accordance with Australian Accounting Standards and Interpretations
issued by the Australian Accounting Standards Board (‘AASB’), other authoritative pronouncements of the AASB and
the Australian Charities and Not for Profit Commission Act 2012 (ACNC Act 2012) and associated regulations and
the Corporations Act 2001, as appropriate for not-for-profit oriented entities. For the purposes of preparing these
financial statements, the company is a not for profit entity. The financial statements are presented in Australian
dollars, which is Northern Territory General Practice Education Ltd’s functional and presentational currency.
The financial statements have been prepared under the historical cost convention, and on an accrual basis.
The fair value of the land and building was determined using the current replacement cost approach. This reflects
the cost to a market participant that would be required to replace the current service capacity of an asset. It
represents the current cost of the asset less depreciation and any adjustments that allow a lower cost solution for
achieving the current service standard.
In addition, for financial reporting purposes, fair value measurements are categorised into Level 1, 2 or 3 based on
the degree to which the inputs to the fair value measurements are observable and the significance of the inputs to
the fair value measurement in its entirety, which are described as follows:
(i) Level 1 inputs are quoted market prices (unadjusted) in active markets for identical assets or liabilities that
the entity can access at the measurement date;
(ii) Level 2 inputs are inputs, other than quoted prices included within Level 1, that are observable for the asset
or liability, either directly or indirectly; and
(iii) Level 3 inputs are unobservable inputs for the asset or liability.
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2. Significant accounting policies (continued)
(c) Critical accounting estimates
The preparation of the financial statements requires the use of certain critical accounting estimates. It also requires
management to exercise its judgement in the process of applying the Company’s accounting policies. The areas
involving a higher degree of judgement or complexity, or areas where assumptions and estimates are significant to
the financial statements are disclosed in note 3.
(d) Revenue recognition – Government Grants
The Company has initially applied AASB 15 from 1 January 2019. Revenue is measured based on the consideration
specified in a contract with a customer. The Company recognises revenue when it transfers control over a good or
service to a customer.
The Company receive grants from Government to perform specific performance obligations, including the provision
of general practice training to doctors towards three fellowship endpoints, Fellowship of Royal Australian College of
General Practitioners (FRACGP), FRACGP combined with Fellowship in Advanced Rural General Practice (FARGP), and
Fellowship of the College of Rural and Remote Medicine (FACRRM).
For all grant income the contracts are written with specific activities / obligations for the Company in order to
recognise revenue. The transaction values are provided in the agreements. Based on the grants provided by the
government, the services to be provided outlined in the agreements disclose the stand alone price. Revenue should
be recognised over time based on the number of training hours completed at the reporting date, as the Company
satisfies its performance obligations.
Where conditions are attached to the grant which must be satisfied before it is eligible to retain the contribution,
the recognition of the grant as revenue will be deferred and recognised as a contract liability in the statement of
financials position until those conditions are satisfied.
The Company has initially applied AASB 1058 from 1 January 2019. Where the Company acquires an asset at a
consideration significantly less than its fair value or receives volunteer services to further its objectives, these shall
be measured at its fair value and recognised as income upon receipt.
(f) Services Revenue
Revenue from services rendered is recognised in the income statement at the time when the services are
performed.
(g) Interest
Interest revenue is recognised as interest accrues using the effective interest method. This is a method of
calculating the amortised cost of a financial asset and allocating the interest income over the relevant period using
the effective interest rate, which is the rate that exactly discounts estimated future cash receipts through the
expected life of the financial asset to the net carrying amount of the financial asset.
Interest expense is also recognised in the income statement using the effective interest method.

19 of 38

2. Significant accounting policies (continued)
(h) Other revenue
Other revenue is recognised when it is received or when the right to receive payment is established.
(i) Income tax
As the Company is a charitable institution in terms of subsection 50-5 of the Income Tax Assessment Act 1997, as
amended, it is exempt from paying income tax.
(j) Current and non-current classification
Assets and liabilities are presented in the statement of financial position based on current and non-current
classification.
An asset is current when: it is expected to be realised or intended to be sold or consumed in normal operating
cycle; it is held primarily for the purpose of trading; it is expected to be realised within 12 months after the
reporting period; or the asset is cash or cash equivalent unless restricted from being exchanged or used to settle a
liability for at least 12 months after the reporting period. All other assets are classified as non-current.
A liability is current when: it is expected to be settled in normal operating cycle; it is held primarily for the purpose
of trading; it is due to be settled within 12 months after the reporting period; or there is no unconditional right to
defer the settlement of the liability for at least 12 months after the reporting period. All other liabilities are classified
as non-current.
(k) Cash and cash equivalents
Cash and cash equivalents include cash on hand, deposits held at call with financial institutions, other short-term,
highly liquid investments with original maturities of three months or less that are readily convertible to known
amounts of cash and which are subject to an insignificant risk of changes in value.
(l) Trade and other receivables
The Company makes use of a simplified approach in accounting for trade and other receivables and records
the loss allowance at the amount equal to the expected lifetime credit losses. In using this practical expedient,
the Company uses its historical experience, external indicators and forward-looking information to calculate
the expected credit losses using a provision matrix. The Company assess impairment of trade receivables on a
collective basis as they possess credit risk characteristics based on the days past due.
(m) Contract liability
A contract liability is the obligation to transfer goods or services to a customer for which the Company has received
consideration (or an amount of consideration is due) from the customer. If a customer pays consideration before
the Company transfers goods or services to the customer, a contract liability is recognised when the payment
is made, or the payment is due (whichever is earlier). Contract liabilities are recognised as revenue when the
Company performs under the contract
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2. Significant accounting policies (continued)
(n) Property, plant and equipment
Property, plant and equipment is stated at historical cost less accumulated depreciation and impairment, with the
exception of the revaluation of land and building. Historical cost includes expenditure that is directly attributable to
the acquisition of the items.
Freehold land and buildings held for use in the production or supply of goods or services, or for administrative
purposes, are stated in the statement of financial position at their revalued amounts, being the fair value at the
date of revaluation, less any subsequent accumulated depreciation and subsequent accumulated impairment
losses. Revaluations are performed with sufficient regularity such that the carrying amounts do not differ materially
from those that would be determined using fair values at the end of each reporting period.
Depreciation is calculated on a straight-line basis to write off the net cost of each item of property, plant and
equipment (excluding land) over their expected useful lives as follows:
Furniture, fittings & office equipment		
1-40 years
Computer equipment 				
1-10 years
Motor vehicles					8 years
Buildings 					33 1/3 years
Land						Not depreciated
The residual values, useful lives and depreciation methods are reviewed, and adjusted if appropriate, at each
reporting date.
An item of property, plant and equipment is derecognised upon disposal or when there is no future economic
benefit to the Company. Gains and losses between the carrying amount and the disposal proceeds are taken to
profit or loss.
Any revaluation increase arising on the revaluation of such land and buildings is recognised in other comprehensive
income and accumulated within equity, except to the extent that it reverses a revaluation decrease for the class of
assets previously recognised in profit or loss, in which case the increase is credited to profit or loss to the extent of
the decrease previously expensed. A decrease in the carrying amount arising on the revaluation of such land and
buildings is recognised in profit or loss to the extent that it exceeds the balance, if any, held in the asset revaluation
reserve relating to a previous revaluation of that class of assets.
Also, revaluation increases and revaluation decreases relating to individual assets within a class of land and building
shall be offset against one another within that class but will not offset in respect of assets in different classes.
Depreciation on revalued buildings is recognised in profit or loss.
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2. Significant accounting policies (continued)
(n) Property, plant and equipment (continued)
Where an asset that has previously been revalued is disposed of, any balance remaining in the revaluation surplus
in respect of that asset is transferred to retained earnings. No transfer is made from the revaluation reserve to
retained earnings except when an asset is derecognised.
Construction in progress is stated at cost, net of accumulated impairment losses, if any.
Subsequent to initial recognition land and building are held at fair value and are revalued in accordance with AASB
116 Property, Plant and Equipment and AASB 13 Fair Value Measurement.
The fair value of the Land and Building was determined using the current replacement cost approach. This reflects
the cost to a market participant that would be required to replace the current service capacity of an asset
Subsequent Costs
The cost of replacing part of an item of property, plant and equipment is recognised in the carrying amount of the
item if it is probable that the future economic benefits embodied within the part will flow to the Company and its
cost can be measured reliably. The carrying amount of the replaced part is derecognised. The costs of the day-today servicing of property, plant and equipment are recognised in the income statement as incurred.
(o) Impairment of non-financial assets
Non-financial assets are reviewed for impairment whenever events or changes in circumstances indicate that the
carrying amount may not be recoverable. An impairment loss is recognised for the amount by which the asset’s
carrying amount exceeds its recoverable amount.
Recoverable amount is the higher of an asset’s fair value less costs of disposal and value-in-use. The value-in-use
is the present value of the estimated future cash flows relating to the asset using a pre-tax discount rate specific to
the asset or cash-generating unit to which the asset belongs. Assets that do not have independent cash flows are
grouped together to form a cash-generating unit.
(p) Trade and other payables
These amounts represent liabilities for goods and services provided to the Company prior to the end of the
financial year and which are unpaid. Due to their short-term nature they are measured at amortised cost and are
not discounted. The amounts are unsecured and are usually paid within 30 days of recognition.
(q) Employee benefits
Short-term employee benefits
Liabilities for wages and salaries, including non-monetary benefits, annual leave and long service leave expected
to be settled within 12 months of the reporting date are recognised in current liabilities in respect of employees’
services up to the reporting date and are measured at the amounts expected to be paid when the liabilities are
settled. Liabilities for wages and salaries are included as part of other creditors and liabilities for annual leave and
long service leave are included as part of employee benefit provisions.
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2. Significant accounting policies (continued)
(q) Employee benefits (continued)
Other long-term employee benefits
The liability for annual leave and long service leave not expected to be settled wholly within 12 months of the
reporting date are recognised in non-current liabilities, provided there is an unconditional right to defer settlement
of the liability. The liability is measured as the present value of expected future payments to be made in respect
of services provided by employees up to the reporting date using the projected unit credit method. Consideration
is given to expected future wage and salary levels, experience of employee departures and periods of service.
Expected future payments are discounted using market yields at the reporting date on corporate bonds with terms
to maturity and currency that match, as closely as possible, the estimated future cash outflows.
Redundancy Provision
In 2018, NTGPE has sought legal advice on the redundancy liability, and was advised that NTPGE’s employees are
eligible for a redundancy payment in the event that the funding for NTGPE does not continue beyond the end of
2021, and this event is considered to be likely in the director’s opinion. The NTGPE board agreed to reserve the
redundancy provision in 2018 and the provision amount will be adjusted each year from 2019 to be consistent with
the current legislation and the Fair Work Act.
Defined contribution superannuation expense
Contributions to defined contribution superannuation plans are expensed in the period in which they are incurred.
(r) Leases
AASB 16 was adopted 1 January 2019 without restatement of comparative figures. For an explanation
of the transitional requirements that were applied as at 1 January 2019, see Note 2 (b). The following
policies apply subsequent to the date of initial application, 1 January 2019.
At inception of a contract, the Company assesses whether a contract is, or contains, a lease. A contract is, or
contains a lease if the contract conveys the right to control the use of an identified asset for a period of time in
exchange for consideration. To assess whether a contract conveys the right to control the use of an identified asset,
the Company assesses whether:
• The contract involves the use of an identified asset – this may be specified explicitly or implicitly and should be
physically distinct or represent substantially all of the capacity of a physically distinct asset. If the supplier has a
substantive substitution right, then the asset is not identified;
• the Company has the right to obtain substantially all of the economic benefits from use of the asset throughout
the period of use; and
• the Company has the right to direct the use of the asset. The Company has the right when it has the decisionmaking rights that are most relevant to changing how and for what purpose the asset is used. In rare cases where
the decision about how and for what purpose the asset is predetermined, the Company has the right to direct the
use of the asset if either:
z the Company has the right to operate the asset, or
z the Company designed the asset in a way that predetermines how and for what purpose it will be used.
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2. Significant accounting policies (continued)
(r) Leases (continued)
As a lessee
The Company recognises a right-of-use asset and a lease liability at the commencement date. The right-of-use
asset is initially measured at cost, which comprises the initial amount of the lease liability adjusted for any lease
payments made at or before the commencement date, plus any initial direct costs incurred and an estimate of
costs to dismantle and remove the underlying asset or to restore the underlying asset or the site on which it is
located, less any lease incentives received.
The right-of-use asset is subsequently depreciated using the straight-line method from the commencement date
to the earlier of the end of the useful life of the right-of-use asset or the end of the lease term. The estimated
useful lives of the right-of-use assets are determined on the same basis as those of property and equipment. In
addition, the right-of-use asset is periodically reduced by impairment losses, if any, and adjusted for certain remeasurements of the lease liability.
The lease liability is initially measured at the present value of the lease payments that are not paid at the
commencement date, discounted using the interest rate implicit in the lease or, if that rate cannot be readily
determined, the Company’s incremental borrowing rate. The Company uses its incremental borrowing rate as the
discount rate.
Lease payments included in the measurement of the lease liability comprise the following:
Fixed payments, including in-substance fixed payments; variable lease payments that depend on an index or a rate,
initially measured using the index or rate as the commencement date; and amounts expected to be payable under
a residual value guarantee.
The lease liability is measured at amortised cost using the effective interest method. It is re- measured when there
is a change in future lease payments arising from a change in an index or rate, if there is a change in the Company’s
estimate of the amount expected to be payable under a residual value guarantee, or if the Company changes its
assessment of whether it will exercise a purchase, extension or termination option.
When the lease liability is remeasured in this way, a corresponding adjustment is made to the carrying amount
of the right-of-use asset or is recorded in profit or loss if the carrying amount of the right-of-use asset has been
reduced to zero.
Short-term leases and leases of low value assets
The Company has elected not to recognise right-of-use assets and lease liabilities for short- term leases of
property and equipment that have a lease term of 12 months or less and leases of low-value assets. The Company
recognises the lease payments associated with these leases as an expense on a straight-line basis over the lease
term.
Policy applicable before 1 January 2019
Leases are classified at their inception as either operating or finance leases based on the economic substance of
the agreement so as to reflect the risks and benefits incidental to ownership.
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2. Significant accounting policies (continued)
(s) Prohibition upon distribution of income, profit and assets
Upon winding up of the Company, after payment of all the liabilities of the Company, the surplus assets:
Shall not be divided amongst the members
Shall, upon special resolution of the members, be paid or transferred to another incorporated or unincorporated
entity, having similar objects to the Company. If the Members are unable to pass a special resolution, then the
surplus assets are to be paid or transferred on the direction of the Supreme Court of the Northern Territory, on the
application of the Company or any Member.
(t) Intangible Assets- Website costs
Website costs are recognised as intangible assets if and only if : (a) it is probable that the expected future economic
benefits that are attributable to the asset will flow to the entity and (b) the cost of the asset can be measured
reliably. An intangible asset arising from development (or from the development phase of an internal project) shall
be recognised if, and only if, an entity can demonstrate all of the following: (a) the technical feasibility of completing
the intangible asset so that it will be available for use or sale; (b) its intention to complete the intangible asset and
use or sell it;(c) its ability to use or sell the intangible asset; (d) how the intangible asset will generate probable
future economic benefits. And among other things the entity can demonstrate the existence of a market for the
output of the intangible asset itself, or it is used internally, the usefulness of the intangible asset; (e) the availability
of adequate technical, financial and other resources to complete the development and to use or sell the intangible
asset; and (f) its ability to measure the expenditure attributable to the intangible asset during its development.
The costs incurred in the planning phase of the website development are expensed outright.
Capitalised website costs have a finite useful life of 4 years. Amortisation is calculated on a straight-line basis over
the expected useful life. The website was fully deprecated in March 2019.
3. Critical accounting judgements, estimates and assumptions
The preparation of the financial statements requires management to make judgements, estimates and
assumptions that affect the reported amounts in the financial statements. Management continually evaluates its
judgements and estimates in relation to assets, liabilities, contingent liabilities, revenue and expenses. Management
bases its judgements, estimates and assumptions on historical experience and on other various factors, including
expectations of future events, management believes to be reasonable under the circumstances. The resulting
accounting judgements and estimates will seldom equal the related actual results. The judgements estimate and
assumptions that have a significant risk of causing a material adjustment to the carrying amounts of assets and
liabilities (refer to the respective notes) within the next financial year are discussed below.

25 of 38

3. Critical accounting judgements, estimates and assumptions (continued)
Estimation of useful lives of assets
The Company determines the estimated useful lives and related depreciation and amortisation charges for its
property, plant and equipment and finite life intangible assets. The useful lives could change significantly as a result
of technical innovations or some other event. The depreciation and amortisation charge will increase where the
useful lives are less than previously estimated lives, or technically obsolete or non-strategic assets that have been
abandoned or sold will be written off or written down. The carrying value of property, plant and equipment was
$819,215 as at 31 December 2019 (2018: $539,310). The carrying amount of finite life intangible assets was Nil as at
31 December 2019 (2018: $29,055)
Employee benefits provision
As discussed in note 1, the liability for employee benefits expected to be settled more than 12 months from the
reporting date are recognised and measured at the present value of the estimated future cash flows to be made in
respect of all employees at the reporting date. In determining the present value of the liability, estimates of attrition
rates and pay increases through promotion and inflation have been taken into account. The balance of non-current
liabilities in respect of Long Service Leave was $205,032 as at 31 December 2019 (2018: $160,058)
Redundancy Provision
The balance of non-current liability in respect of redundancy provision was $522,760 as at 31 December 2019, the
balance was calculated based on employees’ continuous period of service with NTGPE. The number of weeks of
redundancy provision was calculated based on the Fair Work Commission National Employment Standards.
Provision for ATSIHT Registrar salaries.
The liability for registrar salaries under the ATSIHTSS scheme has been recognised by estimating the remaining
claims for salaries to the end of the term, by reference to the last paid invoice for this purpose, and the registrars’
salary level.
The provisions for salary support payments as at 31 December 2019 amounted to $ 1,017,085
(2018: $1,592,060)
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4.

2019

2018

$

$

Revenue from contract with customersGovernment financial assistance

16,125,900

17,219,730

Other revenue

390,906

211,290

16,516,806

17,431,020

2,919,402

2,865,267

Revenue

Liabilities related to contracts with customers

The revenue recognised during the reporting period that was included in the contract liability at the beginning of
the year was $1,823,864
For all grant income the contracts are written with specific activities / obligations for the Company in order to
recognise revenue. The transaction values are provided in the agreements. Based on the grants provided by the
government, the services to be provided outlined in the agreements disclose the stand alone price. Revenue should
be recognised over time, as the Company satisfies its performance obligations.
The Company applies the practical expedient in paragraph 121 of AASB 15 and does not disclose information about
remaining performance obligations that have original expected durations of one year or less.

5.

Expenses

2019

2018

$

$

Consumables
117,223

171,185

Postage

11,601

6,476

Subscriptions and periodicals

32,821

17,075

Staff Amenities

44,187

59,062

Printing, stationery and IT consumables

1,227

11,386

207,059

265,184

Educational

351,614

375,743

Management

111,740

61,151

1,200

0

464,554

436,894

34,084

35,912

Computer and related equipment

6,951

8,728

Motor vehicles

8,610

17,136

Office Refurbishment

Consultants and Contractors

Other
Depreciation
Furniture, Fittings & office equipment

Land & Buildings

46,766

46,809

Intangibles

29,055

168026

Lease Asset

231,999

-

357,464

276,611

Practice payments

498,795

746,864

Teaching allowance

577,269

737,519

20,457

12,643

5,890,950

6,684,598

6,987,471

8,181,624

Practice payments

Transfer Costs
IHT salary payments
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5.

2019

2018

$

$

Accommodation

255,904

228,098

Airfares

289,289

344,858

Allowances

30,406

38,678

Hire vehicles

24,593

24,822

Relocation expenses

31,477

20,140

Taxis

9,816

17,864

Other

15,610

45,897

657,095

720,357

4,352,231

4,704,455

400,022

386,075

4,752,253

5,090,530

18,482

34,310

Interest

4,689

22,123

Other debtors

6920

6,920

30,091

63,353

58,278

-

-

47,126

58,278

47,126

Expenses (continued)

Travel and accommodation

Employment expenses
Salaries and wages
Superannuation

6.

Trade and other receivables
Financial Assets
Trade debtors

7.

Prepayments
Prepaid Expenses
Other assets
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8. Property Plant and Equipment and Intangibles
Furniture
fittings
& Office
Equip
$

Computer
& related
Equip
$

Motor
Vehicles

Land &
Buildings

TOTAL PPE

$

$

$

Lease
Assets
(ROU)
$

Intangibles
$

Cost
Balance at 1 January 2018

328,143

214,414

159,511

711,602

1,413,668

-

673,953

Disposal

114,089

171,934

2,907

1,758

90,634

-

376,657

-

-

-

-

4,665

-

-

Balance at 31 December 2018

216,960

44,239

68,877

711,602

1,041,678

-

673,953

Balance at 1 January 2019

216,960

44,239

68,877

711,602

1,041,678

-

673,953

Disposals

-

-

-

-

-

-

-

Additions

-

6,121

-

-

6,121

658,553

-

Additions

Revaluation

-

-

-

194,244

194,244

-

-

216,960

50360

68,877

905,846

1,242,043

658,553

673,953

Balance at 1 January 2018

211,504

199,392

53,821

253,332

718,049

-

476,871

Depreciation for the year

35,912

8,728

17,136

46,809

108,585

-

168,027

Balance at 31 December 2019
Depreciation and impairment
losses

Disposals

107,470

173,226

43,570

-

324,266

-

-

Balance at 31 December 2018

139,946

34,896

27,384

300,141

502,367

-

644,898

Balance at 1 January 2019

139,946

34,896

27,384

300,141

502,367

-

644,898

Depreciation for the year

34,084

6951

8610

46,766

96,411

231,999

29,055

Disposals

-

-

-

-

-

-

-

Revaluation

-

-

-

(175,951)

(175,951)

-

-

174,030

41,847

35,994

170,956

422,827

231,999

673,953

116,639

15,020

105,692

458,270

695,621

-

197,082

At 31 December 2018

77,014

9,343

41,492

411,461

539,310

-

29,055

At 1 January 2019

77,014

9,343

41,492

411,461

539,310

-

29,055

At 31 December 2019

42,930

8,514

32,883

734,890

819,215

426,554

-

Balance at 31 December 2019
Carrying Amounts
At 1 January 2018

The following valuation techniques are used
Asset

Valuation policy

Date of
revaluation

Fair Value
$

1. Building- Timeapatua Circuit, Bathurst lsland

The current replacement cost
approach

Year 2020

Note 8.1

2. Land and Building- Putti Drive, Bathurst lsland

The current replacement cost
approach

Year 2020

Note 8.1

3. Building- Pandanus Court, Gunbalanya

The current replacement cost
approach

31/12/2019

481,370

4. Building - Pandanus Court, Gunbalanya

The current replacement cost
approach

31/12/2019

140,750

The fair value of the Land and Building were determined using the current replacement cost approach. This reflects
the cost to a market participant that would be required to replace the current service capacity of an asset. If
represents the current cost of the asset less depreciation and any adjustments that allow a lower-cost solution for
achieving the current service standard. (Level 2 in FairValue hierarchy)
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8.
Property Plant and Equipment and Intangibles continued)
The valuation was done by Colliers International who has valuation experience for similar assets in Australia. For
building and site improvements, they have estimated the replacement costs on a square metre basis. The assessed
replacement cost for the building and site improvement assets is assumed to be replacement with new or a
modern equivalent asset. The replacement costs have been assessed having reference to Rawlinson’s Australia
Construction Cost Handbook 2019, specific construction cost advice for specialised properties in the NT previously
provided by Rider Levett Bucknall NT Pty Ltd, actual costs for recent construction projects of specialised buildings
within the Northern Territory, alongside Colliers Internationals’ knowledge and exposure to construction projects
and building costs.
Note 8.1
The Company has four different land and buildings of which two are located (Building 1 and 2) in a remote
community (Bathurst Island) and due to practical difficulties, it was decided to revalue these assets in year 2020.
Hence the revaluation reserve comprises of two Buildings, which are located in Gunbalanya.
There is no contractual commitment to Acquire property, plant & equipment as at 31st of December 2019 (2018 is
Nil).
9.

2019

2018

$

$

Trade Creditors

33,705

116,146

Other creditors

20,000

20,000

53,705

136,146

294,896

441,129

294,896

441,129

348,601

577,275

Unspent Grants

2,919,402

1,990,569

Grants Received in Advance

-

874,698

2,919,402

2,865,267

Opening balance

2,865,267

4,490,852

Payment received in advance

1,878,000

1,916,100

Trade and other payables
Financial Liability

Non-Financial Liability
GST / FBT / PAYG Payable

10.

Contract liability
Non-Financial Liability

Reconciliation

Transfer to revenue

(1,823,864)

(3,541,685)

Closing balance

2,919,402

2,865,267

The Company receives grant funding in advance from government, which is recognised as a contract liability.
11.

2019

2018

$

$

338,290
143,318
1,017,085
220,053

280,117
140,838
1,592,060
-

1,718,746

2,013,015

Non-current
Long Service Leave

205,032

160,058

Redundancy

522,760

513,553

Number of employees at year end

53

59

Provisions
Current
Employee benefits -Annual Leave
Employee benefits -Long service leave
Practice payments/IHT Salaries
Registrar expenses
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12.

13.

2019

2018

$

$

Less the 1 Year

232,924

-

Between 1 & 5 Years

205,650

-

428,650

-

7,125,194

6,139,979

1,418,298

985,215

8,543,492

7,125,194

-

-

370,195

-

Leases

Retained Earnings
Retained earnings at the beginning of the year
Surplus for the year

14.

Revaluation reserve
Revaluation reserve at the beginning of the year
Assets Revaluation

370,195

The asset revaluation reserve arises on the revaluation of buildings details of which are disclosed in Note 8.
15a.

15b.

Cash and cash equivalents
Cash on hand

700

700

Cash at bank – Westpac Banking Corporation

13,731,965

10,418,118

13,732,665

10,418,818

2,919,402

1,990,569

Cash Restrictions
Being unspent grant monies

The cash restricted for the grant funding received in advance stated in Note 10

15c.

2019

2018

$

$

1,418,298

985,215

Depreciation charge

357,464

276,611

Loss on disposal of assets

-

8,062

Profit on disposal of assets

-

(464)

Reconciliation of cash flows from operating activities
Surplus for the year
Noncash flows in profit

Changes in assets and liabilities
(Decrease)Increase in advance grants

(874,696)

(473,154)

Decrease/(Increase) in trade & receivables

15,828

16,142

Decrease/(Increase) in prepayments

(11,152)

(8,906)

increase /(Decrease) in trade & other payables

(211,240)

(631,661)

increase /(Decrease) in unexpended grants
Increase/(Decrease) in employee benefits

928,833

(1,152,431)

334,887

569,249

Increase/(Decrease) in practice payments

(574,975)

1,205,541

Cash provided by operating activities

1,383,247

794,204
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16.

Auditor remuneration
Audit services

20,000

20,000

Audit of financial statements

20,000

20,000

17. Contingent liability
The directors are of the opinion that provisions are not required in respect of these matters, as it is not probable
that a future sacrifice of economic benefits will be required, or the amount is not capable of reliable measurement.
18. Related party disclosure
A number of directors hold positions in member entities that result in them having control or significant influence
over the financial or operating policies of these entities. A number of these member entities transacted with the
Company in the reporting period.
The terms and conditions of the transactions with the related parties were no more favourable than those
available, or which might reasonably be expected to be available, on similar transactions to non-related entities on
an arm’s length basis.
Transaction value
2019

2018

$

$

-

-

Related parties (Partners and
Associates)

Transaction

Australian College of Rural &
Remote Medicine

Pre-Vocational Training.

Australian College of Rural &
Remote Medicine

Accreditation, CPD

4,590

18,556

Royal Australian College of
General Practitioners (RACGP)

Accreditation, CPD.

12,590

7,810

Royal Australian College of General
Practitioners (RACGP)

Remediation & PEP

86,919

108,341

Charles Darwin University

Service Level Agreement.

Charles Darwin University

Rent, Courses, Parking.

Charles Darwin University

Board Sitting Fees

29,788

29,788

180,261

185,433

10,000

10,000

Flinders University

Rent.

273

250

Flinders University

Board sitting fees

10,000

0

Flinders University

Education Courses

45,333

48,387

NT Primary Health Network

Cultural Education, MG workshops,
student accommodation

15,348

17,514

NT Primary Health Network

Shared Services Agreement/office rent

35,000

37,600

NT Primary Health Network

Shared Presentation, CPD

31,818

30,000

Aboriginal Medical Services
Alliance Northern Territory

Cultural Education, Sponsorship

10,213

-

Aboriginal Medical Services Alliance
Northern Territory

ACCHO Territory affiliate role

100,257

154,473

Aboriginal Medical Services Alliance
Northern Territory

IHT Salary Support

18,538

43,613

590,928

691,765
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18.

Related party disclosure (continued)

Transaction value
2019

2018

$

$

-

29,788
10,187

990,744

882,280

99,049

75,025

1,089,793

957,305

Related parties outstanding payable amount at year end
Aboriginal Medical Services Alliance Northern Territory

Compensation for key management
Short-term employee

benefits

Post-employment benefits
Total compensation

19. Financial assets and liabilities
Financial risk management objectives
The Company’s activities expose it to a variety of financial risks: market risk (including interest rate risk), credit risk
and liquidity risk. The Company’s overall risk management program focuses on the unpredictability of financial
markets and seeks to minimise potential adverse effects on the financial performance of the Company. The
Company uses different methods to measure different types of risk to which it is significantly exposed. These
methods include sensitivity analysis in the case of interest rate risk and ageing analysis for credit and liquidity risks.
Risk management is carried out by Finance Manager and Chief Executive Officer (‘management’) under policies
approved by the Board of Directors. These policies include identification and analysis of the risk exposure of the
Company and appropriate procedures, controls and risk limits. Management identifies and evaluates financial risks
within the Company’s operating units. Finance reports to the Board during board meetings.
Liquidity risk
Vigilant liquidity risk management requires the Company to maintain sufficient liquid assets (mainly cash and cash
equivalents) and available borrowing facilities to be able to pay debts as and when they become due and payable.
The tables below summarise the maturity analysis of the Company’s financial liabilities and assets as at 31
December 2019.
2019

2018

$

$

Trade and other payables (excluding estimated annual leave and
deferred income)

53,705

136,146

Total expected outflows

53,705

136,146

Cash and cash equivalents

13,732,665

10,418,818

Short term investment

-

2,156,700

Trade, term and loans receivables

30,091

63,352

Total anticipated inflows

13,762,756

12,638,870

Net (outflow)/inflow on financial instruments

13,709,051

12,502,724

Financial liabilities due for payment

Financial assets – cash flows realisable
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Note 18 Financial assets and liabilities (continued)
All financial assets and liabilities are due within one year from the balance sheet date. The cash flows are not
expected to occur significantly earlier than contractually disclosed.
Fair value of financial instruments
Unless otherwise stated, the carrying amounts of financial instruments reflect their fair value. The carrying
amounts of trade receivables and trade payables are assumed to approximate their fair values due to their shortterm nature. The fair value of financial liabilities is estimated by discounting the remaining contractual maturities at
the current market interest rate that is available for similar financial instruments.
Interest rate risk
The Company’s main interest rate risk arises from cash and cash equivalents. The Company has a minimal credit
risk exposure as at 31 December 2019 and 2018. No sensitivity analysis has been performed on foreign exchange
risk as the Company is not exposed to foreign currency fluctuations.
The following table illustrates sensitivities to the Company’s exposure to changes in interest rates and equity prices.
The table indicates the impact on how profit and equity values reported at the end of the reporting period would
have been affected by changes in the relevant risk variable that management considers to be reasonably possible.
These sensitivities assume that the movement in a particular variable is independent of other variables.
Profit

Equity

$

$

137,091

137,091

125,027

125,027

Year ended 31 December 2019
+/-1% in interest rates
Year ended 31 December 2018
+/-1% in interest rates

Credit risk
Credit risk refers to the risk that counterparty will default on its contractual obligations resulting in financial loss to
the Company. The Company’s contractual obligations mainly pertain to contract with Commonwealth Government
as represented by the Department of
Health (‘department’) in relation to the provision of training to general practitioners. Regular payments are received
by the Company from the department and there has been no history of default payments. Other receivables are
deemed insignificant for the Company. The maximum exposure to credit risk at the reporting date to recognised
financial assets is the carrying amount, net of any provisions for impairment of those assets, as disclosed in the
statement of financial position and notes to the financial statements. The Company has neither past due nor
impaired financial assets and does not hold any collateral.
The Company has a minimal credit risk exposure as at 31 December 2019 and 2018.
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20. Economic Dependence
The Company is dependent on Commonwealth Government grant funding in order to operate.
21. Events after balance sheet date
On 31 January 2020, the World Health Organisation (WHO) announced a global health emergency because of a new
strain of coronavirus originating in Wuhan, China (COVID-19 outbreak) and the risks to the international community
as the virus spreads globally beyond its point of origin. Because of the rapid increase in exposure globally, on 11
March 2020, the WHO classified the COVID-19 outbreak as a pandemic.
The Company received grants from government and above event had not negatively impacted on the financials for
the year ended 31 December 2019. Management is actively monitoring the global situation and its impact on the
Company’s Financials.
Other than above, no other matter or circumstance has arisen since 31 December 2019 that has significantly
affected, or may significantly affect the company’s operations, the results of those operations, or the company’s
state of affairs in future financial years.
22. Going Concern
These financial statements have been prepared on a going concern basis which contemplates continuity of normal
business activities and the realisation of assets and liabilities in the ordinary course of the business. The company
has been successful in tendering for the provision of the AGPT Registrar Program from the Commonwealth
Department of Health over the next biennial to 31 December 2021.
23. Company Details
The registered office of the Company, and principal place of business is:
Level 3, Building 1, Yellow Precinct
Charles Darwin University
Ellengowan Drive
Casuarina, NT, 0810.
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Directors’ declaration
In the opinion of the Directors of Northern Territory General Practice Education Limited (the “Company”)
(a)

the financial statements and notes, set out on pages 12 to 35, are in accordance with Division 60 of the
Australian Charities and Not for profits Commission Act 2012, including
(i)

giving true and fair view of the Company’s financial position as at 31 December 2019 and its performance
for the financial period ended on that date; and

(ii) complying with Australian Accounting Standards (including the Australian Accounting Interpretations) and
Division 60 of the Australian Charities and Not for Profits Commission Regulation 2013.
(b)

there are reasonable grounds to believe that the Company will be able to pay its debts as and when they
become due and payable.

Signed in accordance with a resolution of the directors:

Dr Emma Kennedy,
Chairperson
Dated at Darwin this 21 day of April 2020.
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Tel: +61 8 8981 7066
Fax: +61 8 8981 7493
www.bdo.com.au

72 Cavenagh St
Darwin NT 0800
GPO Box 4640 Darwin NT 0801
Australia

INDEPENDENT AUDITOR'S REPORT
To the members of Northern Territory General Practice Education Limited
Opinion
We have audited the financial report of Northern Territory General Practice Education Limited
(the Company), which comprises the statement of financial position as at 31 December 2019, the
statement of profit and loss and other comprehensive income, the statement of changes in
equity and the statement of cash flows for the year then ended, and notes to the financial
report, including a summary of significant accounting policies, and the directors’ declaration.
In our opinion the accompanying financial report of Northern Territory General Practice
Education Limited has been prepared in accordance with Division 60 of the Australian Charities
and Not-for- profits Commission Act 2012, including:

i.

Giving a true and fair view of the Company’s financial position as at 31 December 2019 and
of its financial performance and cash flows for the year ended on that date; and

ii.

Complying with Australian Accounting Standards and Division 60 of the Australian Charities
and Not-for-profits Commission Regulation 2013.

Basis for opinion
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under
those standards are further described in the Auditor’s Responsibilities for the Audit of the
Financial Report section of our report. We are independent of the Company in accordance with
Section 60-40 of Australian Charities and Not-for-profits Commission Act 2012 and the ethical
requirements of the Accounting Professional and Ethical Standards Board’s APES 110 Code of
Ethics for Professional Accountants (the Code) that are relevant to our audit of the financial report
in Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.
We confirm that the independence declaration required by the Australian Charities and Not-forprofits Commission Act 2012, which has been given to the directors of the Company, would be in
the same terms if given to the directors as at the time of this auditor’s report.
We believe that the audit evidence we have obtained is enough and appropriate to provide a basis
for our opinion.
Subsequent event
Without modifying our opinion, we draw attention to Note 21 to the financial report, which describes
Covid 19 impact to the financials
Other information
The directors are responsible for the other information. The other information comprises
the information in the Company’s annual report for the year ended 31 December 2019 but does
not include the financial report and our auditor’s report thereon.
Our opinion on the financial report does not cover the other information and we do not express
any form of assurance conclusion thereon.
BDO Audit (NT) ABN 98 944 751 649 is a member of a national association of independent entities which are all members of BDO Australia Ltd ABN 77 050 110 275, an
Australian company limited by guarantee. BDO Audit (NT) and BDO Australia Ltd are members of BDO International Ltd, a UK company limited by guarantee, and form
part of the international BDO network of independent member firms. Liability limited by a scheme approved under Professional Standards Legislation, other than for the
acts or omissions of financial services licensees.
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In connection with our audit of the financial report, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
report or our knowledge obtained in the audit or otherwise appears to be materially misstated.
If, based on the work we have performed, we conclude that there is a material misstatement of this
other information, we are required to report that fact. We have nothing to report in this regard.
Responsibilities of the directors for the Financial Report
The directors of the Company are responsible for the preparation of the financial report that gives
a true and fair view in accordance with Australian Accounting Standards and the Australian Charities
and Not-for-profits Commission Act 2012 and for such internal control as the directors
determine is necessary to enable the preparation of the financial report that gives a true and fair
view and is free from material misstatement, whether due to fraud or error.
In preparing the financial report, the directors are responsible for assessing the Company’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless the directors either intend to liquidate the Company
or to cease operations, or has no realistic alternative but to do so.
Auditor’s responsibilities for the audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is
free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. Reasonable assurance is a high level of assurance but is not a
guarantee that an audit conducted in accordance with the Australian Auditing Standards will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of this financial report.
A further description of our responsibilities for the audit of the financial report is located at
the Auditing and Assurance Standards Board website (http://www.auasb.gov.au/Home.aspx) at:
http://www.auasb.gov.au/auditors_files/ar3.pdf.
This description forms part of our auditor’s report.

BDO Audit (NT)

Clive Garland
Partner
23rd March 2020

38

38 of 38

This annual report was produced by the NTGPE’s marketing
and communications team with assistance from staff.
© Published 2020 NTGPE marketing
NTGPE acknowledges the traditional owners and
custodians across the lands on which we live and work and
we pay our respects to elders both past and present

